SES SOLAR
CO-OPERATIVE

NOMINATIONS

Bring your ideas.
Share your skills.

Help guide us into
the future.
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their name and short bio to




SES Solar Co-op (SESSCQ) is calling for nominations to fill three (3) director positions
at the June 2026 AGM, each with a 3-year term. Incumbent and new nominations
are welcome.

You may have questions about what kinds of duties a director undertakes on behalf
of the co-op, or what makes a good "fit" for a director. We've compiled the Call for
Nominations document and infographic below to provide some of these answers.
The most important qualities we are looking for, however, are enthusiasm, time,
and energy to contribute to the activities of our board and various board
committees.

We are looking forward to hearing from youl!

A board of up to 11 volunteer directors manages SESSC on behalf of its members.
Nine directors are elected by members of the Board, and two are appointed by the
Saskatchewan Environmental Society.

We are looking for candidates who are passionate about renewable energy and
keen to apply their enthusiasm and experience to a growing organization. Because
we are a working board without long-term employees, directors contribute to both
the cooperative's governance and day-to-day operations.

You must be an SESSC member, 18 years or older.

To be a member, you must own a $50 Class A Share and at least one $950 Class B
Share. If you don’t currently own shares but would like to invest and stand for
election, please email hello@sessolarcoop.ca as we may have a share you can
purchase.

We are looking for candidates with the time and energy to contribute effectively to
an active working board. You can expect to commit a minimum of 5-10
hours/month, which includes preparing for and participating in monthly board and
committee meetings; working on committee tasks, and replying to requests from
other Directors, volunteers, or stakeholders in a timely manner.

We welcome candidates who have relevant skills and/or experience in one or more
of the core focus areas below. For our succession planning needs, we are
particularly seeking a Director with financial management expertise.
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Board Governance
e You may have previously served on another Board of Directors and are
familiar with non-profit and/or cooperative governance.
e You may be adept at developing policies and procedures and ensuring
internal effectiveness and accountability.
e You may have participated in and/or led organizational processes such as
strategic planning, risk assessment, policy analysis, and succession planning.

Membership and Community

e You may have experience with graphic design, writing/editing, using social
media, website design and maintenance (Wordpress), database
management, and/or member communications platforms (e.g. Mailchimp).

e You are interested in promoting the SESSC within your networks and the
broader community.

e You may have public relations knowledge and skills in marketing, community
engagement, communications, and/or media.

Project Development

e You may have knowledge and experience in project development, project
management, the solar industry, renewable energy installations, and/or
construction.

e You could identify and evaluate potential projects, sites, and partners for
installations.

e You may be a strong relationship builder and can help us seek new partners.
You may have negotiation skills and experience creating and/or managing
contracts.

Financial Management

e You may be a bookkeeper, financial manager, accountant, auditor, and/or
have previously served as a Board Treasurer.

e You may have experience with financial controls, risk management,
contracts, forecasting and budgeting, cashflow management, sales tax filings
and remittances, and assurance standards.

e You are very familiar with Generally Accepted Accounting Principles and
Accounting Standards for Private Enterprises.

Members are welcome to self-nominate or to nominate another eligible member
who agrees to let their name stand for election.

Please send an email to hello@sessolarcoop.ca by June 3, 2026, with the
nominee’s name and a short biography. The Board will circulate the candidate list
and bios to members prior to the AGM.
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